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Research Problem:

The governmental systems in the devoloping countries, especially
the police systems, suffer from the problem of delegation of authority.
The most obvious characteristic of that is the centralization of authority in
the hands of a limited number of persons. This results in hindering work.
Research Significance:

This research discusses a vital and important issue, namely, the
delegation of authority and its effect on the efficiency of performance.
This subject is the corner stone in the administrative structure.

Research Objectives:

Identifying the benefits of the delegation of authority in
development of the police work in Riyad region police
department.

Identifying the factors that hinder delegation of authority in
Riyad region police department.

Identifying the positive factors that are necessary for the
success of delegation of authority in Riyad region police
department.

Identifying the impetus factors for the success of delegation of
authority in Riyad region police department.

Identifying the effect of the delegation of authority on the
efficiency of performance.

Identifying the differences in the sample’s responses due to
there demographic variables.



Research Questions:

What are the benefits of the delegation of authority in
development of the police work in Riyad region police
department?

What are the factors that hinder delegation of authority in Riyad
region police department?

What are the positive factors that are necessary for the success
of delegation of authority in Riyad region police department.
What are the impetus factors for the success of delegation of
authority in Riyad region police department?

- What is the effect of delegation of authority on the efficiency of

performance.

- Are there differences in the sample’s responses due to there

demographic variables.

Research Methodology:

This is an applied study, following the descriptive approach in its
first part and the relationships and differences in its second part which
tries primarily to answer the research questions.

Main Results:

The most important benefits of the delegation of authority such
as the promotion of creativity and initiation and the work runs
smoothly.

The most obstacle factors such as the sensitivity and the
importance of some decisions.

The most important positive factors such as creating a clear job
description and the organizational map.

The most impetus factors such as the development of the
positive relationships among the members and the promotion of
the efficiency of performance.

The effct of delegation of authority on the efficiency og
performance such as accepting more additional work and the
quantity of performed work.

There are statistically important relationship, positive or
negative, and statistically important differences in the sample’s
responces due to the demographic variables.
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